THE INTERSECTIONAL EFFECT OF GENDER AND RACE ON
OCCUPATIONAL MOBILITY OF MIGRANTS AND NON-MIGRANTS FROM
NORTHEAST BRAZIL

ABSTRACT

The Northeast region, for decades, lost considerable population contingents to the other
Brazilian regions, mainly due to droughts and its low level of economic development.
When the population emigrates in search of better living conditions, the success of this
movement depends on the characteristics of the job market in the destination region. In
the Brazilian labor market, there are still significant gender and race inequalities in
access to job opportunities, formalization and remuneration, which generally penalizes
the occupational mobility of women and black people. Therefore, the intersection of
gender and race can make this mobility even more difficult. The aim of this study is to
analyze the effect of the intersectionality of gender and race on the occupational
mobility of emigrants and non-migrants from the Northeast region (Brazil), in order to
verify whether this effect differs due to the condition of migration. Through the
logistical models and data from the National Household Sample Survey (PNAD), from
Brazilian Institute of Geography and Statistics (IBGE), it can be seen that the chances of
upward mobility are lower for women, regardless of the condition of migration and
race, with different intensities. Among emigrants, white women were the least likely to
have upward mobility and, among non-migrants, black women.

THEORETICAL REVIEW

Social and / or occupational mobility can be understood as the movement of
individuals within the social structure, through changes in the work position. In this
way, the levels of career mobility or between generations are related to the supply in the
job market, structural and individual characteristics. From this perspective, the success
of migration depends, to a large extent, on the possibilities of jobs generated in the
destination region, which are differentiated by gender and race (ANDRADE, 1998;
PERO, 2002; SCALON, 1997).

The perspective of social and / or occupational mobility is a relevant factor to
understand migratory displacements, especially interregional and intraregional. In the
context of the permanence of regional imbalances in Brazil, with regard to the quantity
and quality of jobs, socioeconomic development, social inequalities, gender and race,
the direction of migratory movements, especially in less dynamic regions, possibly still
has a relationship with the chances of better insertion in the destination location
(CUNHA; QUEIROZ, 2011; JANNUZZI, 1999; 2004).

In turn, gender and race inequalities in the labor market are still very present in
Brazil. The participation of women in the labor market is still lower than that of men.
According to the IBGE (2020), only 44.1% of women over 14 years of age were
working in the fourth quarter of 2019 in Brazil, while 55.9% of men were employed. In
addition, the wage gap between genders still prevails, which can reach 25% less for
women, largely due to social and gender inequalities (IBGE, 2018). This reality is the
result of the persistent sexual division of work that naturalizes the care of the home,
children and the elderly as female responsibility, making it difficult for them to enter
paid work and shaping their occupations outside the home (DELPHY, 2013).

Regarding racial inequalities, the unemployment rate shows that the percentage
of black people without work in 2019 was 14.1%, while for white people it was 9.5%.
Another indicator that shows such inequality is participation in high-level occupations,



since 70% of management positions were held by white people in Brazil, in 2019.
Taking into account that for the same year 56% of the Brazilian population was
composed of black people (blacks and browns), the percentages of unemployment and
participation reveal the deep inequalities that are still rooted in society and govern the
social structure in the country (IBGE, 2020).

The joint effect of gender and race, known as the intersectional effect,
aggravates the situation of black women, for example. Martins' study (2020) shows that
black women are more vulnerable to gender and race discrimination in the labor market.
Their results show that, in 2018, considering only people with complete higher
education, in terms of income, black women received around 62% of the earnings of
white men. With the overlapping of social markers, unemployment, under-occupation
and discouragement were greater in the most discriminated groups, and among them the
black women who stood out with the worst remuneration stand out. In addition, with
cumulative disadvantages, black women were twice as likely to be unemployed
compared to a white man.

In this perspective, sex and race are inseparable and establish a relationship of
power over individuals. As soon as intersectionality refers to social inequalities that are
constantly reproduced in systems of oppression; pointing to the differences that still
permeate insertion, participation in the labor market, migratory selectivity, salary
differences, social relationships and possibly the chances of occupational mobility
(HIRATA, 2014). It is necessary to consider that the success of the migrant in the
destination region depends on the possibilities generated in the labor market, which
differ by gender, race and their intersection. Thus, the objective of this study is to
analyze the effect of the intersectionality of gender and race on the occupational
mobility of emigrants and non-migrants from the Northeast, in order to verify whether
this effect differs due to the condition of migration.

DATA AND RESEARCH METHODS

The population groups under study are: emigrants from the Northeast living in the other
regions of Brazil (North, Southeast, South and Midwest) and natives from the Northeast
who have always lived in the region, aged 20 to 34 years old, who were employed in the
reference week of the survey (September 21 to 24, 2014).As a data source, the 2014
Socio-Occupational Mobility Supplement of the National Household Sample Survey
(PNAD), carried out by the IBGE, was used.

Two logistic regression models were used: the first to identify whether the
chances of upward intra-generational occupational mobility, for individuals who
emigrated from the Northeast to the other major regions of the country, vary by the
intersection of gender and race (controlled by demographic and socioeconomic
variables); and the second to estimate the effect of gender and race intersectionality and
demographic and socioeconomic attributes, but on the mobility of non-northeastern
migrants.

RESULTS

Regarding the intersectionality of gender and race, the findings show that black
men who emigrate from the Northeast have a greater chance of upward mobility
compared to white men. In turn, among Northeastern non-migrants, the chances of
upward mobility are greater for white men. This result possibly reflects the low level of
the strata of origin of the vast majority of black migrants, because, when the first
occupation occurs in lower strata in the social structure, achieving upward mobility is



easier than in a higher social origin, where the immobility or decrease is greater. This
shows the importance of emigration for black men.

Additionally, the results showed that the chances of upward mobility are lower
for women, regardless of the condition of migration, but not to the same degree /
intensity. Both among emigrants and in the group of non-migrants, men are more likely
to be of social descent compared to women. Comparing the effect of the
intersectionality of gender and race between models for emigrants from the Northeast
and non-migrants, it can be seen that white migrant women are less likely to rise than
white non-migrant women, compared to white men, a result this associated with the tied
mover. For white women, it probably happens that these women, their first job was in
higher strata, which makes it difficult to rise. In addition, white women are more
frequent in non-single parent families, such as spouses (OLIVEIRA et al., 2002).
Therefore, given that there is still family migration, in which the woman leaves
everything, including work to accompany her husband, white women are the most
affected in terms of their work trajectory.

In addition, it was found that among non-migrants, black women were at a
greater disadvantage, as they have the least chance of ascension. It is noteworthy that
while the chance of white non-migrant women is 1.31 (1 / 0.762) times less to rise
socially than a white man, in the group of black non-migrant women the chances of
upward mobility are even lower, 1, 65 (1 / 0.606) times less than a white man and a
non-migrant from the Northeast, in 2014. For Osorio (2009), there are two predominant
factors that are related to the disadvantage of blacks in matters of labor nature and their
trajectories in the labor market: the first is about social origin, still associated with the
slave past and a supposed difference between races, which leads to the second factor,
racial discrimination, which in turn causes the persistence of unequal conditions.
According to the author, without these factors, relations between whites and blacks
would be more equal.

It is very clear that black women face double barriers and / or inequality in the
social structure, in relation to men and white women. This gender and race
discrimination has historically conditioned social, cultural, labor market and power
relationships between individuals, imposing greater disadvantages, vulnerabilities and
less empowerment on black women, feeding back the systems of subordination and
oppression, whether in lower income , formality, social protection and / or the chances
of upward mobility (DAPP, 2018; FARIA et al., 2016; MARTINS, 2020).

In summary, with 95% confidence, it was observed that the chances of upward
mobility are lower for women, regardless of the condition of migration, but with
different intensities. Among emigrants, white women were the least likely to have
upward mobility and, among non-migrants, black women. Thus, the results suggest that
the intersectional effect of gender and race is different between emigrants from the
Northeast and non-migrants.
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