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Extended abstract:

The objective of this study is to analyse multiple job holding (MJH) among young workers in all EU-28
countries. The flexibilization measures adopted in recent years have increased both part-time and temporary
jobs in European countries, which have increased the insecurity within labour markets. In this context, the
Organisation for Economic Co-operation and Development (OECD) has recently focused on the quality
and security of jobs, stressing the importance of MJH as a strategy adopted by some workers to face
insecurity. This study focuses on the study of young workers because of their higher vulnerability within
the labour market.

There are some previous studies that have focused on the determinants of MJH among the young population
and there are also studies that analyse MJH for some European countries. These studies make emphasis on
the effect of both pecuniary and non-pecuniary determinants. However, to the best of our knowledge, no
study has compared MJH among the young population at EU-28 level, and certainly not in recent years.
Furthermore, the effect of non-standard forms of employment over MJH has not been studied at a country
level for all EU countries.

This study focuses on the main characteristics of first jobs and some socio-demographic characteristics of
young workers and estimates different econometric models to analyse their influence over MJH. In addition
to comparing the effects of these characteristics across countries, we have analysed the influence of over-
education on the decision to hold a second job, which has not been studied before. Also, job seeking has
been studied to analyse if MJH may be understood as a desired alternative by young workers or as a
response to the increasing insecurity. The analysis is based on data from the European Union Labour Force
Survey (EU-LFS) provided by Eurostat, which allows the comparison between all EU-28 countries using a
large-scale dataset that ensures harmonisation and sample homogeneity.

In the analysis carried out, important differences were found between all the European countries reflecting
the diversity of the labour markets and the influence of non-standard forms of employment in each country.
Furthermore, certain differences on the probability of holding a second job are observed when analyzing

the socio-demographic characteristics of young workers. The main results obtained in this research are:

1. In terms of MJH, the evidence reveals major differences across all the countries, reflecting the diversity
of the European labour markets. On one hand, Nordic countries have the higher incidence of MJH among
young workers and the lower intensity (hours in second job). On the other hand, the incidence of MJH is
low in the other European countries, particularly on Central and Eastern countries. However, in Continental,
Mediterranean, Central and Eastern countries the intensity of MJH is high. A positive effect of non-standard
forms of employment is observed for almost all the countries, being higher the effect of part-time jobs than
temporary jobs. Also, the probability of holding a second job is higher for young workers that work less

than 25 hours in almost all European countries.

2. A good predictor of MJH is the education level, as a higher education level increases the probability of
holding a second job among young workers in almost all EU countries. However, there are some differences

across countries being the effect greater for Nordic countries followed by Estonia, the United Kingdom,



Mediterranean and Continental countries. Statistically significant differences are not observed for over-
education. However, differences are observed on the probability of seeking a job. Therefore, we can affirm

that over-educated young workers do not use MJH as a strategy to find a new job.

3. When differentiating the probability of holding a second job by gender, the results obtained show small
differences. This probability is higher for women in some Nordic countries and higher for men in
Continental, Central and Mediterranean countries. Differences are not observed by country of birth

probably because of the small sample sizes of young migrants.

4. Regarding the influence of age over MJH, most countries record statistically significant differences. In
the Continental and Mediterranean countries, the probability of holding a second job is higher among older
workers. However, there are some Nordic countries as Denmark or the Netherlands where this probability

is higher for workers under 25 years old, stressing the differences across European countries.

It is important to bear in mind that the period analysed here is defined by the ongoing flexibilization of
European labour markets. Having in mind the effect of the non-standard forms of employment over MJH,
public institutions should therefore focus on how flexibilization is addressed. Within the EU proposal on
the push for flexicurity, all member states should work together, and policies need to be adapted to each
situation depending on the country. Furthermore, it is important to highlight the importance of quality

education because of its influence on MJH.



